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 ​STUDENT SUSPENSIONS AND EXPULSIONS 
 

 
The School Board recognizes the importance of maintaining proper order and discipline in the schools 
and holding students accountable for their actions and compliance with Board policies and school 
rules. The Board also recognizes and actively supports the primary mission of the public schools to 
help ensure all students receive a proper education and graduate from high school. 
  
With that in mind, the Board directs the District Administrator and building principals to utilize 
disciplinary strategies that keep students in school while maintaining a safe and positive school 
environment for student learning.  These disciplinary strategies may include, but are not necessarily 
limited to, positive behavioral interventions and supports, after-school detentions and in-school 
suspensions. 
  
Out-of-school suspension is a serious consequence which should be reserved for situations where the 
student's behavior is disruptive to the school environment, poses a safety or health danger to the 
student or others, is damaging to school property or the property of others, or shows complete or 
repeated defiance or refusal to comply with school rules or policies. The building principal may 
administer an out-of-school suspension under these circumstances when it is reasonably justified and 
is carried out in accordance with state law requirements. A student shall also be suspended from 
school when required by law (e.g., possessing a firearm in violation of state law and Board policy). 
  
Except when required by law, student expulsion from school should be considered the last resort after 
other discipline alternatives have been considered​.​ A student may be referred to the District 
Administrator for possible expulsion when conduct seriously endangers the property, health or safety 
of the school, or students and others at school or under the supervision of a school authority, or 
District employees or Board members. The District Administrator will review the circumstances and 
refer the matter to the Board for expulsion consideration​ ​if the circumstances involved warrant. All 
legal requirements regarding student expulsion hearings and expulsions shall be followed. 
  
The Board shall expel a student from school only if the interest of the school demands the student’s 
expulsion or in cases where expulsion is required by law (e.g., possessing a firearm in violation of 
state law and Board policy).  When determining whether to expel a student and the length of 
expulsion, the following factors may be considered in each individual case: 
  
1.   The degree of danger the student poses to others or property, including consideration of past  
       conduct; 
2.   The age of the student; 
3.   The effect a term of expulsion will have on the student's education; 
4.   The desire of the student to make good use of the educational services provided; 
5.   Whether the student has made good use of educational services in the past; 
6.   The degree of responsibility and remorse the student feels regarding his/her offending conduct;  
7.   The support of the student's parent(s) or guardian in reforming the student's offending conduct and  
      preventing the recurrence of such conduct. 
  
If the Board determines that the interest of the school demands the student’s expulsion, the student 
shall be expelled from school. 
  
The Board may specify conditions in a student’s expulsion order that would allow the student to be 
reinstated to school early before the end of the term of his/her expulsion. The early reinstatement 
condition(s) shall be related to the reason(s) for the expulsion and shall be enforced in accordance 
with state law requirements. 
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The District shall provide continued educational services to expelled students during the term of their 
expulsion as deemed reasonable and appropriate. The educational services provided to expelled 
students with disabilities shall be provided consistent with applicable legal requirements. 
  
 
 
 
 
LEGAL REFERENCES: 
 
Wisconsin Statutes 
Section 66.0502 [employee residency requirements generally prohibited] 
Section 111.31 [declaration of fair employment policy] 
Section 118.24 [administrator contracts] 
Section 121.02(1)(a) [school district standard; employ teachers, supervisors and administrators 

with appropriate license/certification]  
 
Wisconsin Administrative Code 
PI 8.01(2)(a) [school district standard; assure proper license/certification is on file] 
PI 34 [licensure requirements] 
 
Federal Laws 
Americans with Disabilities Act ​ [nondiscrimination on the basis of disability; ability to perform essential 

functions of the job with or without reasonable accommodations] 
 
CROSS REFERENCES: 
 
ADOPTED: ​February 14, 2001 
REVISED: ​February 9, 2017 
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https://docs.legis.wisconsin.gov/document/statutes/66.0502
https://docs.legis.wisconsin.gov/document/statutes/111.31
https://docs.legis.wisconsin.gov/document/statutes/118.24
https://docs.legis.wisconsin.gov/document/statutes/121.02(1)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/PI%208.01(2)(a)
https://docs.legis.wisconsin.gov/document/administrativecode/ch.%20PI%2034
http://www.eeoc.gov/laws/statutes/ada.cfm

